ROTARY INTERNATIONAL
District 6330
Child and Youth Protection Policy

Statement of Principle
Rotary Clubs place great emphasis on their work with people in the community, including children, youth
and other vulnerable persons, through Rotary’s many programs. This volunteer effort is vital to the
quality of life in our communities and to the good reputation of Rotary and Rotarians. For this exemplary
work to continue, it is important that our Rotary Clubs protect the interests of everyone involved, and
create and maintain a safe and respectful environment for all participants in Rotary programs or activities.
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Provisions
1.0 Application
This policy applies to any Rotary Club engaging in activities involving children or youth. All clubs
engaging in these activities are required to be certified by the District in accordance with this policy.

2.0 Definitions
Child – any person who is aged fourteen (14) years or younger.
Emotional Abuse – any activity that is likely to have ongoing negative impact on the psychological wellbeing of a person including, but not limited to, chronic exposure to alcohol or drug abuse, verbal attacks
on a person’s sense of self, repeated rejection or humiliation. It may also include exposure to domestic
abuse, isolation or existing in an environment of fear and/or anxiety.
Harassment: engaging in a course of vexatious comment or conduct related to one or more prohibited
grounds which include race, color, ancestry, place of birth, ethnic or national origin, citizenship, creed,
religious or political affiliation or belief, sex, sexual orientation, physical attributes, age, or disability.
Harassing behaviours may include, but are not limited to unwelcome remarks and jokes, displaying or
distributing offensive material, practical jokes, verbal abuse or threats, inappropriate or offensive gestures
or engaging in or threatening physical assault.
Host Families- all members of a household aged 18 and over who are engaged in the hosting of an
student in their home for a period of more than two days, whether or not part of the Rotary Youth
Exchange program.
Physical Abuse- the intentional use of force to the body such that injury results. It may be a single
incident or a series or pattern of incidents.
Sexual Abuse – Sexual abuse refers to engaging in explicit or implicit sexual acts with a student, or
forcing or encouraging a student to engage in explicit or implicit sexual acts, alone or with another person
of any age of the same sex or the opposite sex.
Some additional examples of sexual abuse could include, but are not limited to:




Non-touching offences
Indecent exposure
Exposing a student to sexual or pornographic material.

Sexual Harassment – Sexual harassment refers to sexual advances, requests for sexual favours, or verbal
or physical conduct of a sexual nature. In some cases, sexual harassment precedes sexual abuse and is a
technique used by sexual predators to desensitize or “groom” their victims.
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Some examples of sexual harassment could include, but are not limited to:






Sexual advances
Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding one’s own
sex life, and comments about an individual’s sexual activity, deficiencies, or prowess
Verbal abuse of a sexual nature
Displaying sexually suggestive objects, pictures, or drawings
Sexual leering or whistling, any inappropriate physical contact, such as brushing or touching,
obscene language or gestures, and suggestive or insulting comments.

Student – Child or Youth involved in or with Rotary Youth Activities, regardless of whether they are of
the age of majority.
Volunteer – Any adult involved with Rotary child or youth activities having direct interaction with
students. This includes, but is not limited to, club and district Youth Exchange Officers, Counselors and
committee members, Rotarians and non-Rotarians, their spouses and partners who interact with students
in a Rotary program, exchange program host parents and other adult residents of the host home (including
adult siblings and other adult family members).
Youth – any person between the ages of fifteen (15) and nineteen (19) years, inclusive.
Youth Exchange Officer (YEO)– a Rotarian designated by the Club to undertake specified
responsibilities in respect of the Club’s Youth Exchange Program.
Youth Exchange Counsellor (YEC)– a Rotarian designated by the Club to be available to students
participating in Youth Exchange. This person cannot also be the Youth Exchange Officer and, where
possible, should be of the same gender as the Youth Exchange Student.
Youth Protection Officer (YPO) – a Rotarian designated by the Club to undertake responsibility for
ensuring compliance with this policy. This may be the YEO or YEC, or may be another designated
Rotarian.

3.0 Statement of Conduct for Working with Youth

Rotary International is committed to creating and maintaining the safest possible environment for all
participants in Rotary activities. It is the duty of all Rotarians, Rotarians’ spouses, partners, and other
volunteers to safeguard to the best of their ability the welfare of and to prevent the physical, sexual, or
emotional abuse of children and young people with whom they come into contact.
Adopted by the RI Board of Directors, November 2002.
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4.0 District Commitments
District 6330 is committed to supporting the protection of children and youth engaged in Rotary activities
by:









appointing a District Youth Protection Officer with responsibility for certifying clubs in
accordance with the certification requirements at 5.0 of this policy;
monitoring club compliance with this policy, Rotary guidelines for youth protection, and other
relevant youth protection laws applicable to the club’s jurisdiction;
establishing procedures for reporting, investigation, and proper management of allegations,
including non-criminal offences or allegations that law enforcement declines to investigate;
appointing a lawyer, therapist, or counsellor to represent any alleged victim in cases of sexual
abuse and sexual harassment;
reporting all serious accidents or incidents or allegations (including, but not limited to,
harassment, abuse, crime, injury, death), to RI (and to Central States Rotary if involving a Youth
Exchange student) within 72 hours of the time the District becomes aware of the matter;
requiring monthly reports from each inbound and outbound exchange student;
reviewing this policy and accompanying procedures on an annual basis.

5.0 Club Certification Requirements
All clubs that wish to apply to the District for certification to engage in child or youth programs must
provide the District Youth Protection Officer with a copy of the following for review and approval each
year.






Compliance Agreement (Appendix A) signed by the Club President and Club Youth
Protection Officer (where applicable).
Copies of any promotional materials and brochures that the club has produced to promote and
support an established child or youth program run by the club.
List of youth protection services in the Club’s area (rape and suicide crisis hotline, alcohol
and drug awareness programs for teenagers, local law enforcement agencies, community
services, private services) used for dissemination in accordance with this policy.
The Club’s abuse and harassment prevention training program and training schedule for the
upcoming year.

6.0 Protection Measures
Where a Volunteer is participating in an established Rotary sponsored child or youth program, the
following screening is mandatory and the Club is required to maintain records of screening results.
There will be occasions when children or youth are participating in Rotary activities that are not
specifically established for children or youth. These occasions tend to be very short term and are usually
conducted in the company of the child/youth’s parent, or multiple Rotarians. During this type of
interaction, the protection measures listed here are not mandatory, but are recommended. The Club is
asked to exercise their prudent discretion in determining which protection measures to require, bearing in
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mind the ultimate goal of child and youth protection, the risks involved in the specific situation, the level
of supervision by multiple Rotarians, and the nature and duration of the event.

6.1

Volunteer Selection and Screening

The following screening steps must be completed in respect of volunteers participating in Rotary
activities established for children or youth prior to participation.
6.1.1

Volunteers must:
a) complete the Volunteer Affidavit that is found on the Central States Rotary Youth
Exchange Program Inc. website www.csrye.org, which is to be filed with the local
Rotary Club Secretary or designated Club Youth Protection Officer; (see Appendix
B)
b) undergo a personal interview by an appropriately designated Rotarian on behalf of
the Club;
c) complete Rotary’s online Youth Protection Training at http://tinyurl.com/nayenypt
and meet the exam “pass” requirements;
d) Provide a list of references for the Club Youth Protection Officer or other Club
appointee;
e) meet Rotary International and District 6330 eligibility requirements for working with
youth / students, including the requirement that any Volunteer who has admitted to,
been convicted of, or otherwise found to have engaged in sexual abuse or harassment
be prohibited from working with children or youth in a Rotary context.
f) Understand and comply with Rotary International and District 6330 guidelines for
child and youth activities programs.
g) Where the Volunteer will be working one on one with a child or youth in an
unsupervised environment; the Volunteer must provide a “clean” Criminal
Background Check (CBC) in accordance with Rotary International requirements
(typically a national search relevant to interactions with youth or vulnerable persons).

6.1.2 Host Families (including all residents aged 18 or over in the host home) must:
a) meet all of the criteria for Volunteers in 6.1.1;
b) undergo a comprehensive interview that determines their suitability for hosting
exchange students and demonstrates:
 commitment to the safety and security of students
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motivation for hosting is consistent with Rotary ideals of international
understanding and cultural exchange
financial ability to provide adequate accommodations (room and board) for the
student
aptitude for providing appropriate supervision and parental responsibility that
ensures the student’s well-being.

c) complete a written host family application (www.csrye.org) and provide or authorize
the District to conduct background checks on all residents in the household who are
age 18 and older.
d) receive, read and acknowledge this policy and commit to following it in a written
acknowledgement (Appendix C);
e) Satisfy Rotary requirements through announced and unannounced home visits prior
to and during the placement.
f) Provide a “clean” Criminal Background Check (CBC) in accordance with Rotary
International requirements (typically a national search relevant to interactions with
youth or vulnerable persons using a database that includes pardoned offenders).

6.1.3 Youth Exchange Officers, Youth Exchange Counsellors and Youth Protection Officers must:
a) meet all of the criteria for Volunteers in 6.1.1;
b) Have a “clean” Criminal Background Check (CBC) in accordance with Rotary
International requirements (typically a national search relevant to interactions with
youth or vulnerable persons)
c) not be a member of the student’s host family or a close friend of a host parent;
d) be trained in responding to any problems or concerns which may arise during a
student exchange, which may include instances of physical, sexual, or emotional
abuse or harassment;
e) receive, read and acknowledge this policy and commit to following it in a written
acknowledgement (Appendix C).

6.1.4 The Rotary Club must:
a) ensure each Volunteer completes a Volunteer Affidavit (Appendix B) in advance of
participation in a child/youth activity and completes the Youth Protection training
under 6.1.1 c);

6

b) conduct and/or collect Criminal Background Checks (CBCs) and reference checks
for all volunteers involved with the program, including but not limited to full-time
adult residents of host home, counsellor, club chair (YEO), and all Rotarians and
their spouses or partners with direct unsupervised contact;
c) maintain records of all screening activities in Club records for a minimum of five
years (including but not limited to CBCs, waivers, reference checks);
d) Ensure all special pre-screening requirements for Youth Exchange Officers, Youth
Exchange Counsellors and Host Families are conducted, and any concerns are
addressed.

6.2 Other Protective Measures
In addition to diligent screening and selection precautions, it is important to provide the students
engaging in Rotary activities with appropriate resources enabling them to recognize and respond to
abuse or harassment. To support this, the Clubs are required to:
a)

provide each student participating in a Rotary sponsored child/youth program with a written
copy of the ”Not With Me” brochure on youth protection (available at www.csrye.org) ,
including the hotline phone numbers to call for help;

b) provide each student with the contact information for the Club’s Counsellor or Youth
Protection Officer, to whom they may report any concerns or allegations;
Clubs should also organize activities so as to minimize the risk of an incident, or to ensure that
response to an incident is timely and appropriate. Clubs are encouraged to engage in the “best
practices” shown at Appendix D

6.3 Other Protective Measures specific to Rotary Youth Exchange
Rotary Youth Exchange students are particularly vulnerable as they are far from home, often without
good command of our language, and are living for long periods in the home of the family we entrust
them to. Protective measures for youth exchange students must be particularly diligent. In addition to
the requirements listed above, to be certified to participate in the Rotary Youth Exchange, the host Club
must:
a) develop and engage in a system for host family selection and screening that includes
announced and unannounced visits and interviews both prior to and during the placement;
b) designate a Youth Exchange Counsellor who is accessible to exchange students and who will
deal with any concerns raised in accordance with Rotary International requirements and this
policy;
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c) Provide the names and contact information of at least three (3) people the student may contact
for assistance with any issues or problems. (This list should include both males and females,
not be related to each other, and should be independent of the host family and club YEC);
d) have regular interaction with exchange students either through the Youth Exchange
Counsellor or Youth Exchange Officer;
e) ensure exchange students and host families complete a post exchange evaluation which the
Club submits to the District Chair of Youth Exchange;
f) not allow placement of students outside the District 6330 Youth Exchange Program structure
(“backdoor exchanges”);
g) have efficient procedures for removal of a student from a host family (including, but not
limited to, criteria for moving a student, pre-arranged and pre-screened temporary housing,
advising Youth Exchange Committee, District and student’s parents, etc.);
h) ensure that hosting is voluntary. Parents of outbound students must not be required to host
students;
i)

Ensure that at least two (2) host families and preferably three (3) are available for each
inbound student;

j)

follow RI guidelines for Youth Exchange participation and reporting and usage of Rotary
marks;

k) report all serious accidents or incidents or allegations (including, but not limited to,
harassment, abuse, crime, injury, death), which involve youth exchange students immediately
to the District Chair and District Governor;
l)

in the event a student has to be returned home early, ensure that proper plans are in place for
return travel, and that the necessary parties are notified including the District Youth
Exchange Chair and the student’s parents.

7.0 Training Commitments
While the goal of this policy is to protect children and youth, while still encouraging Rotary engagement
in activities involving them, it is also critical that our programs and allegation management processes
comply with youth protection laws and Rotary International requirements. Because these requirements
are from a variety of sources and are regularly amended, the importance of on-going training for
Rotarians involved in activities involving children and youth cannot be understated. Since this involves
many people across many clubs in our District, child and youth protection training will take on various
forms under the responsibility of both the District and Club levels.
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7.1 District Commitments
7.1.1

Training Resources
a) The District will adapt the Abuse and Harassment Prevention Training Manual to
include relevant information on specific district guidelines, local customs, cultural issues,
and legal requirements. The Manual will be posted on the District website.
b) The District will develop a calendar for training and define the frequency of training
required for each volunteer position, including descriptions of who is to participate, when
training should occur, and how training will be conducted.
c) The District will maintain records of participation for District level training to ensure
compliance and may audit Club records in respect of local training.

7.1.2

Rotary Youth Exchange
The District will provide appropriate training for the following persons/groups involved
in Rotary Youth Exchange:








District Governor
District Youth Exchange Committee members
Club Youth Exchange Officers, Counsellors and Youth Protection
Officers
Other Rotarians and non-Rotarians who participate in youth exchange
activities, such as local tours or district events, as they occur from time to
time
Inbound and Outbound students
Parents and legal guardians of outbound students

7.2 Club Commitments
7.2.1

The Club will ensure that their Youth Exchange Officer, Youth Exchange Counsellor
takes the required training provided by the District.

7.2.2. The Club will ensure that all host families receive the required training provided by the
District, together with a copy of this policy, the receipt of which they shall acknowledge
in writing.
7.2.3

The Club will ensure that Inbound and Outbound Exchange Students receive the training
provided by the District.

7.2.4

The Club will ensure that each Volunteer participating in a Rotary sponsored child/youth
takes the youth protection training referred to in 6.1.1 c).

7.2.5

The Club will provide each student participating in a Rotary sponsored child/youth
program with a written copy of the ”Not With Me” brochure on youth protection
(available at www.csrye.org) , including the hotline phone numbers to call for help and
the contact information for the Club’s Counsellor or Youth Protection Officer, to whom
they may report any concerns or allegations.
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8.0 Allegation Reporting Guidelines
District 6330 is committed to protecting the safety and well-being of children and youth in Rotary
sponsored activities and will not tolerate their abuse or harassment. All allegations of abuse or harassment
will be taken seriously and must be handled in accordance with the Sexual Abuse and Harassment
Allegation Reporting Guidelines, found in Appendix E.
Clubs must report all serious accidents or incidents or allegations (including, but not limited to,
harassment, abuse, crime, injury, death), which involve a child/youth in the context of a child or youth
program immediately to the District Governor (and, in the case of a youth exchange student, to the
District Youth Exchange Chair or District Youth Protection Officer).
The District leadership will determine whether there is a legal requirement to report the incident to
authorities and will ensure compliance with all laws related to the reporting of abuse or harassment of
youth, as required by the laws of the jurisdiction in which the incident occurred. Where the incident
involves abuse, a report must be made to the appropriate police authorities.
The District must report all serious accidents or incidents or allegations (including, but not limited to,
harassment, abuse, crime, injury, death), to Rotary International (and to Central States Rotary if involving
a Youth Exchange student) within 72 hours of the time the District becomes aware of the matter.

9.0 Confidentiality and Privacy
Because of the reporting requirements above, confidentiality cannot be promised to a youth reporting an
incident of abuse or harassment. However, the youth can be assured that the matter will be kept private,
that is to say that no one who does not ‘need to know’ will be told about the incident.
It is important that volunteers who become aware of an incident (including the District leadership) do not
discuss the incident with anyone other than those required by this policy or the guidelines, those who
need to be involved in assuring the safety of the youth, and those who are participating in the
investigation. Care must be taken to protect the rights of both the victim and the accused during the
investigation. Before an investigation is complete, allegations are unproven and inappropriate discussion
of allegations can have devastating impact on the victim and accused. The District Youth Protection
Officer will maintain and retain a file on each reported incident

10.0 Investigation Guidelines
District 6330 takes all allegations of abuse and harassment seriously and will investigate each allegation
thoroughly. The District will cooperate with all law enforcement, child protective services, and legal
investigations, and will only conduct its own independent investigations such that it does not interfere
with other investigations.
For any complaint that requires investigation, a District level committee (the “Committee”) shall be
struck consisting of three (3) past district governors, an assistant governor, the District Youth Protection
Officer and, in the case of an incident involving a youth exchange student, a member of the District
Youth Exchange Committee. The District Governor would be an ex-officio member. This Committee
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shall carry out, or shall cause to be carried out, any internal investigations under this policy. Prior to
making any decision in respect of the investigative report, the party(ies) against whom the allegations are
made may respond to the report through a written submission to the Committee. The Committee shall
then determine what, if any, action needs to be taken in respect of the findings in the report.
11.0

District Liability Insurance Access

Rotarians who may be the subject of an allegation of abuse or harassment from a student arising in the
context of a Rotary sponsored activity may seek support through the District’s General Liability Insurance
policy until such time as they are determined to have committed an act of abuse or harassment against a
student. Any such support is in the discretion of the District Governor.
12.0

Reinstatement of Volunteer Privileges

Rotary International requires that any Volunteer who has admitted to, been convicted of, or otherwise
found to have engaged in sexual abuse or harassment be prohibited from working with children or youth
in a Rotary context. If an individual has been accused of sexual abuse or harassment, and the investigation
into the claim is/was inconclusive, then, for safety of child and youth participants and the protection of
the accused, additional safeguards must be put in place to assure the protection of any youth with whom
the individual may have future contact. A person later cleared on charges may apply to be reinstated to
participate in child and youth programs. Reinstatement is not a right, and no guarantee is made that he or
she will be reinstated to his or her former position.

Please note that this policy is subject to change.
Draft – June 7, 2011
Approved: June 3, 2012 – District Conference, Frankemuth, Michigan
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Appendix A
Compliance Agreement
Insert the following onto Club letterhead and have signed by the Club President/Youth Exchange Officer.

To: District 6330
This Compliance Agreement is being provided pursuant to section 5.0 of the Child and Youth Protection
Policy for District 6330.
We currently sponsor/provide the following programs which involve the participation of children and
youth: (detail)

Attached you will find the following:





copies of any promotional materials and brochures that the club has produced to promote and
support these programs: (list and attach)
the list of youth protection services in the Club’s area (rape and suicide crisis hotline, alcohol
and drug awareness programs for teenagers, local law enforcement agencies, community
services, private services) which the Club uses for dissemination in accordance with this
policy
the Club’s abuse and harassment prevention training program and training schedule for the
upcoming year.

We have read the District’s Child and Youth Protection Policy and commit to:





following the Volunteer Selection and Screening requirements under Section 6.1 (and subsections);
following the protective measures which are required and appropriate for proper risk
management in youth protections, as outlined in Section 6.2 and 6.3;
undertaking the training of appropriate persons as required by Section 7.2
Reporting any allegation or incident under Section 8.0 and observe the confidentiality
requirements in Section 9.0.

___________________________

____________________________

Club President

Club Counsellor/Youth Protection Officer
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Appendix B
Volunteer Affidavit
Go to http://www.csrye.org/uploads/CSVolunteer_Affadavit_8-1-10W.pdf
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Appendix C
Policy Acknowledgment
Insert onto Club Letterhead

Rotary International is committed to creating and maintaining the safest possible environment for all
participants in Rotary activities. It is the duty of all Rotarians, Rotarians’ spouses, partners, and other
volunteers to safeguard to the best of their ability the welfare of and to prevent the physical, sexual, or
emotional abuse of children and young people with whom they come into contact.
Adopted by the RI Board of Directors, November 2002.

Child and Youth Protection Policy
Acknowledgement

I, ___________________________, being over the age of eighteen (18) years and
seeking to participate as a (volunteer/host parent/ Youth Exchange Officer/Youth
Exchange Counsellor/Youth Protection Officer) with a Rotary Club program
involving children or youth, hereby acknowledge that I have taken the Rotary
Youth Protection online training and have met the exam “pass” requirements. I
further acknowledge that I have been given a copy of District 6330’s Child and
Youth Protection Policy. I have read the policy and understand my obligations
under that policy. I further agree to follow that policy and do everything in my
power to ensure that children and youth involved in the program are protected from
physical, sexual or emotional abuse and harassment .
_______________________________

_____________________________

Volunteer Signature

Date

_______________________________

_____________________________

Witness

Date
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Appendix D
Best Child/Youth Protection Practices for Rotary Clubs:






















Adopt a Club policy and related procedures to prevent abuse and harassment
Delegate responsibility for the protection of children, youth and other vulnerable persons to a
member of the club (Youth Protection Officer).
Identify one member and an alternate responsible for dealing with allegations or disclosures.
Members and volunteers should know how to contact this individual or the alternate in a timely
fashion. These people are responsible for raising awareness and training all members of the club
for the procedures they should follow in preventing or dealing with matters of harassment or
abuse.
Plan club activities so as to minimize situations where abuse or harassment may occur.
Organize resources so that children, young people or vulnerable persons have the safety of
several people around them. Where possible have a supervisor of the same gender. Situations
should be avoided where one adult supervises one child/youth or vulnerable person.
Introduce a process where children can talk in confidence and safely with an independent person.
In respect to the Youth Exchange Program, this person would be their Club Counselor or the
Youth Protection Officer. It is important that children/youth know who this person is and how to
contact them.
Ensure all Rotarians and other volunteers have clear roles. Depending on the nature of the activity
or programs and the extent of involvement, Clubs should consider giving everyone involved a
written description of their role and the tasks involved. This can be a simple document, preparing
it will help to make clear the priorities, the risks, and how the risks might be minimized. A copy
of the policy statement to prevent abuse or harassment and instructions on what to do if abuse or
harassment is discovered or suspected should be provided to each Rotarian and volunteer at each
event.
Consider diversity training or related meeting speakers as a means of educating Rotarians to be
accepting of, and respectful of people from all backgrounds and will all abilities.
Issue guidelines on how to deal with the disclosure or discovery of abuse or harassment.
Promote an attitude that reporting suspicions and/or taking action is the right thing to do. It is
always a challenging decision, but the protection of children/youth and the protection of the
reputation of Rotary and its programs need to be front of mind.
Individual Rotarians should not attempt to deal with a problem alone. All complaints, allegations
or suspicions should be reported immediately to the Club Counselor or Youth Protection Officer.
Debriefing sessions following a reported incident are excellent for improving procedures and
identifying new training requirements. Such sessions also provide an opportunity to establish a
written record of the incident.
Rotary Clubs may find it useful to provide each Rotarian and volunteer with a wallet card
outlining the Club’s policy regarding the protection of children, young people and other
vulnerable persons.
Reinforce our ethical, moral and legal responsibilities in everything we do.
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Appendix E
Sexual Abuse and Harassment Allegation Reporting Guidelines
Rotary International is committed to protecting the safety and well-being of all youth program
participants and will not tolerate their abuse or harassment. All allegations of abuse or harassment will be
taken seriously and must be handled within the following guidelines. The safety and well-being of
young people must always be the first priority.
Who should determine if it is abuse or harassment?
Upon hearing allegations, adults should not determine whether the alleged conduct constitutes sexual
abuse or sexual harassment. Instead, after ensuring the safety of the student, the adult should immediately
report all allegations to appropriate child protection or law enforcement authorities. (In some countries,
this reporting is required by law.)
Allegation Reporting Guidelines
Any adult to whom a Rotary youth program participant reports an allegation of sexual abuse or
harassment must follow these reporting guidelines:
1. Receive the report
a. Listen attentively and stay calm. Acknowledge that it takes a lot of courage to report
abuse or harassment. Be encouraging; do not express shock, horror, or disbelief.
b. Assure privacy but not confidentiality. Explain that you will have to tell someone
about the abuse/harassment in order to make it stop and ensure that it doesn’t happen to
others.
c. Get the facts, but don’t interrogate. Ask questions that establish facts: who, what,
when, where, and how. Reassure the young person that he or she did the right thing in
telling you. Avoid asking “why” questions, which may be interpreted as questioning the
young person’s motives. Remember that your responsibility is to present the story to the
proper authorities.
d. Be nonjudgmental and reassure. Avoid criticizing anything that has happened or
anyone who may be involved. It’s especially important not to blame or criticize the
young person. Emphasize that the situation was not his or her fault and that it was brave
and mature to come to you.
e. Document the allegation. Make a written record of the conversation, including the date
and time, as soon after the report as you can. Try to use the young person’s words and
record only what he or she told you.
2. Protect the young person
Ensure the safety and well-being of the youth program participant by removing him or her from
the situation immediately and preventing all contact with the alleged abuser or harasser. Reassure
the youth that this is being done for his or her safety and is not a punishment.
3. Report the allegation to appropriate authorities – child protection or law enforcement.
Immediately report all cases of sexual abuse or harassment to the district leadership for followthrough. In District 6330, the appropriate law enforcement office is the local police services (city,
state, or provincial police). In most situations, the first Rotary contact is the Club
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Counsellor/Youth Protection Officer, who is responsible for seeking the advice of the District
Leadership and reporting to appropriate agencies and interacting with them. If the allegation
involves the conduct of this Rotarian, the District Youth Exchange Chair or District Governor
should be the first Rotary contact. District 6330 will cooperate with police or legal investigations.
All allegations of abuse and criminal activity will be reported to the police in the jurisdiction in
which the incident occurred.
4. Avoid gossip and blame. Don’t tell anyone about the report other than those required by the
guidelines. Be careful to protect the rights of both the victim and the accused during the
investigation. District 6330 maintains the privacy (as distinct from confidentiality) of any accused
person by enforcing the following procedures: Incidents will be reported to the District
leadership, to those who ‘need to know’ to keep the youth safe, and to those who are required to
participate in an investigation. Privacy will be maintained through limited reporting to those who
“need to know” as determined by law and by the District Youth Protection policy and these
Guidelines.
5. Do not challenge the alleged offender. Don’t contact the alleged offender. In cases of abuse,
interrogation must be left entirely to law enforcement authorities. In cases of noncriminal
harassment, the District Governor is responsible for follow-through and will contact the alleged
offender after the young person has been removed to a safe environment. The District Governor
may designate this task to the District Youth Protection Officer or District Youth Exchange
Chairperson.

Follow-through Procedures
Either the District Youth Exchange Chair or District Youth Protection Officer must ensure that the
following steps are taken immediately after an abuse allegation is reported.
1. Confirm that the youth program participant has been removed from the situation immediately and
has no contact with the alleged abuser or harasser.
2. Of law enforcement agencies will not investigate, the District Youth Protection Officer or District
Review Committee should coordinate an independent review of the allegations.
3. Ensure that the student receives immediate support services.
4. Offer the young person an independent, non-Rotarian counsellor to represent his or her interests.
Ask social services or law enforcement to recommend someone who is not a Rotarian or in any
way involved with the youth program.
5. Contact the student’s parents or legal guardian.

If the student is away from home, the student and his or her parents should decide
whether to stay in country or return home. If the student stays in country, written
authorization from the student’s parents or legal guardian is required. If the student
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and the student’s parents choose for the student to return home, consult with police
before making travel arrangements. If an investigation is pending, the police may not
approve of the student leaving the country.
6. Remove alleged abuser or harasser from all contact with any other young participants in Rotary
programs and activities while investigations are conducted.
7. Cooperate with the police or legal investigation.
8. Inform the District Governor of the allegation. Either the District Governor, District Protection
Officer or District Youth Exchange Chairperson must inform RI of the allegation within 72 hours
and provide follow-up reports of steps taken and the status of the investigations.
9. After the authorities have completed their investigation, the district must follow through to make
sure the situation is being addressed. Specifically, District 6330 will conduct an independent and
thorough review of any allegations of sexual abuse or harassment.
Post-allegation Report Considerations
Responding to the needs of the youth program participant
District 6330 will adopt a cohesive and managed team approach to supporting a young person after an
allegation report. The youth program participant is likely to feel embarrassed or confused and may
become withdrawn.
After a report of harassment or abuse, students may have mixed feelings about remaining
on their exchange. If they do choose to stay, they may or may not want to continue their
relationship with their hosting Rotary Club. In some cases, a student may wish to remain
in country but change to a different host club.
Although club members and host families may have trouble understanding how the
student is feeling, the student would find it helpful to know that the club continues to be
reassuring and supportive. Club members and host families may feel ambivalent about
their roles and unclear about their boundaries. However, they need to do whatever is
necessary to reassure the student of their support at all times.
Addressing issues within the club
When addressing an allegation of abuse or harassment, the most important concern is the safety of
youth. Club members should not speculate or offer personal opinions that could potentially hinder any
police or criminal investigations. Rotarians must not become involved in investigations. Making
comments about alleged victims in support of alleged abusers violates both the Statement of Conduct
for Working with Youth and Rotary ideals. Comments made against an accused could lead to a
slander or libel claim filed against Rotarians or clubs by the accused.
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